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Policy Consultation & Review

This policy is avuilable on our school wehbsite and is avuilable on request from the
school office. We also inform parents and, carers about this policy when their children

We recognise the expertise owr staff build by undertaking safeguarding training and
managing safeguarding concerns on a daily basis and we therefore invite staff to

The policy is provided to all staff at induction alongside owr Staff Code of Conduct,
hehaviour policy and the safeguarding response to those pupils who are missing from
education. In addition, all staff are provided with Part One of the statutory guidance
‘Keeping Children Safe in Education, DPE (2023).

This policy will be reviewed, in full by the Governing Bowrd on an annual basis. This
policy wus last reviewed and agreed by the Governing Bourd on 6-2-24. It is due for
review on 1/9/25

SW@ Headteacher Date: 26/01/24
Signatwre:  Hilary Tuohy  Chair of Governors Date: 26/01/24
Ratified by governing body: 6/2/24
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1. PURPOSE & AIMS

1.1 The purpose af Carlton VC C of E Primary School's safeguarding policy is to
ensure every, child who is a registered pupil at our school is safe and protected,
Jrom harm.  This means we will always work to:

e Protect children and young people at our school from maltreatment;

e Prevent impairment of our childrer's and young people’s mental and physical
health or development;

. Ensuret?wtduldrmand,gowpwpleatmwschootgmwupmwaumm

. Underwkaﬂwbmt@wa&wmabledwdrmmgowlg/pwpleatowschootw
have the best outcomes.

1.2 This policy will give clear direction to all staff including supply staff, volunteers,
visitors and parents about expected behaviour and our legal responsibility, to

1.3 Our school ully recognises the contribution it can make to protect children from
harm and supporting and promoting the welfare of all children who are registered,
pupils at our school. The elements of our policy are prevention, protection and,
support.

1.4 We recognise that owr safeguarding responsibilities are clearly linked to our
responsibilities for ensuring that appropriate safeguarding responses are in place for
children who are ahsent from school or who go- missing from education, particularly
on repeat occasions. The Headteacher is the Attendance Lead and, the Designated,
Safeguarding Lead. The Headteacher will liaise with the Deputy DSL/Attendance
Officer at the Local Authority to discuss all persistently abhsent pupils and those who
exploitation and to ensure that appropriate safeguarding responses have heen put in
place to reduce the risk of future harm.

1.5 This policy applies to- all pupils, staff, parents, governors, volunteers and visitors.

2. OUR ETHOS

2.1 The child's welfare is af paramount importance. Owr school will establish and,
maintain an ethos where pupils feel secure, are encowrnged to talk, are listened to
and are safe. Children at our school will be able to talk freely to any member of stafp
at our school if they are worried or concerned about something. All staff will reassure
safe. Children will never be given the impression that they are creating a problem by
reporting abuse, sexual violence or sexual harassment.
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2.2 Everyone who comes into contact with children and their families has a role to
play in safeguarding children. We recognise that staff at our school play a
particularly important role as they are in a position to identify concerns early and,
provide help for children to prevent concerns from escalating. All staff are advised to
maintain an attitude of ‘i could happen heré where safeguarding is concerned. When
concerned about the welfare of a child, stafff memhbers must alwuys act in the best

2.3 At Carlton VC C of E Primary School we ensure that safeguarding and child,
development. We operate with the hest interests of the child at their heart.

2.4 Where there is a safeguarding concern, the child's wishes and feelings are taken
systems we have in place are well promoted, easily understood and easily accessible
Jor children to confidently report any concerns or abuse, knowing their concerns will
be treated seriously, and knowing they can safely express their views and give
Jeedhack.

2.5 All staff and, regular visitors will, through training and induction, know how to
recognise indicators of concern or abuse, how to respond to a disclosuwre from a child
and how to record and, report this information. We will not make promises to any

2.6 Throughout owr broud and balanced cwrriculum, we will provide activities and,
others to stay safe (this includes online). The Relationships Education, Relationships
and Sex Education and Health Education will cover relevant, topics in an age and
stage appropriate way, through a planned, developmental cwrriculwm enabling pupils
to learn about their rights and responsihilities to behave and stay safe in a variety of
contexts on and offline. This will provide further reinforcement to help children
identify risks, know when to seek support and develop the skills to ask for help from
trustworthy, reliable sowrces. Further information can be found in the DPE guidance
‘Teaching online safety in school.” and ‘Relationships Education, Relationships and,
Sex Education and Health Education.’

The PSHE programmes af work addresses key safeguarding concerns over the course
af each academic year. The school accesses expertise from outside the school tor
reinforce and support a rigorous and rohust provision of safeguarding educatior.
This is kept up to date with current thinking by the PSHE Co-Ordinator -Miss
Notaro).

2.7 At all times we will work in partnership and endeavour to establish effective
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with Working Together to Safeguard Children (2023) and the Bedford Borough
Safeguarding Children Board Interagency Child Protection Procedures.

2.8 As part of our responsihbilities for safeguarding and promoting the welfare of
children, we will provide a co-ordinated offer of early help when additional needs of

children are identified.
These may include if a child:
o is disabled and has specific additional needs;
e has special educational needs (whether or not they have a statutory education,
health and care plan);
e has an emotional wellbing and/or mental health need;

. 'L&a,goung/carer
is showing signs of being drawn in to anti-social or criminal behaviour,
including gang involvement and association with organised crime groups;
is frequently missing/goes missing from care or from home;
is misusing drugs or alcohol themselves;
is at risk of modern slavery, trafficking or exploitation;
is in a family circumstance presenting challenges for the child, such as
substance abuse, adult mental health problems or domestic abuse;
has returned home to their family from care;
e is showing early signs of abuse and/or neglect;
e is atrisk of being radicalised or exploited;
e is atrisk of ‘honour’-hased abuse such as Female Genital Mutilation or Forced,
Marriage;
e is a privately fostered child,
e has afamily memher in prison, or is affected by parental offending;
. is persi lw ol 0 lucation, includi , l Jor part of

3. ROLES AND RESPONSIBILITIES

Role Name Contact details

School Name and | Carlton VC C of | 01234720281
contact details E Primary admin@carltorweprimary.co.uk

Designated, Jo Bevis 01234720281

Safeguarding Lead | Headteacher Jbevis@carltonveprimary.co.uk
and contact details

Deputy/Deputies | Caroline 01234720281
Designated Williams owilliams@carltorweprimary.co.uk
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Safeguarding Lead, | Senior Teacher
and contact details R ey | 01234720281
leshia, afrost@ carltorwcprimary. co.
Assistant b ) 0 ke
SENCo
Designated Hilary Tuchy | 01234 720281
Governor admin@carltorwcprimary.co.uk
for Safeguarding,
and school contact
details
Designated, Lead Jo Bevis 01234720281
Jor Mental Health, | Headteacher | ihovis@carltonwcprimary.co.uk
and Wellbeing and i '
contact details
Designated, Katherine 01234 720281
Governor for Wilkins, admin@carltorwcprimary.co.uk
Mental Health and, i
Wellheing and,
school contact
details
Reviewed annually, | 6/2/2024
date last reviewed,
Safeguarding email | Jo Bevis safeguarding@carltorwcprimary.co.uk
address for use out | Caroline ; . '
of office hours. Williams,
Aleshia Frost

3.1 It is the responsibility of every member of staff, volunteer and regular visitor to
our school to ensure that they carry out the requirements of this policy and, at all
times, work in a way that will safeguard and promote the welfare of all of the pupils
at this school. This includes the responsibility to provide a safe environment in which

children can learn.

The Governing Bowrd,

3.2 The Governing Bowrd of Carlton VC C of E Primary School is accountahble for
ensuring the effectiveness of this policy and owr compliance with it. Although our
Governing Body, takes collective responsibility to safeguard and promote the welfare
af our pupils, we also have a named, person who champions safeguarding within the

school.
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3.3 The Governing Board will ensure that:

via owr school wehsite and has heen written in line with Local Authority guidance
and the requirements of the Bedford Borough safeguarding children board,

The school contributes to inter-agency working, in line with Working Together to
Safeguard Children (2018);

The Headteacher is designated to take the lead responsibility for safeguarding and
child protection and there is one deputy DSL(s) from the Senior Leadership Team
who is appropriately trained memhber to deal with any issues in the absence of the

Designated Safeguarding Lead (DSL). There will always be cover for this role. The
role will be evidenced explicitly in the role holder’s joh description.

All staff receive a safeguarding induction and are provided with a copy of this
policy, the staff code of conduct, the behaviowr policy and the school's

All staff undertake appropriate child protection training that is updated annually,
and on-line safety training;

Safer recruitment pructices are followed in accordance with the requirements of
'Keeping Children Safe in Education’ DPE (2023);

They remedy without delay any weakness in regard to owr safeguarding
arrangements that are hrought to their attention.

3.4 The governing hoard will receive a safeguarding report at each meeting that will
record the training that has taken place, the numher of staff attending and any
outstanding training requirements for the school. It will also record all safeguarding
activity that has taken place, for example, meetings attended, reports written,

ining or induction given. 1t will not identify individual s,

The Headteacher
3.5 At Carlton VC C aof E Primary School the Headteacher Jo Bevis

is responsible for:

Identifying a senior member of staff from leadership team to be the Designated,
Safeguarding Lead (DSL);
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e Identifying alternate memhbers of staff to act as the Designated Safeguarding Lead
(DSL) in his/her ahsence to ensure there is abways cover for the role;

e Ensuring that the policies and procedures adopted by the governing body,
particularly concerning referrals of cases of suspected abuse and neglect, are
Jollowed by all staff;

e Ensuring that all staff and volunteers feel able to ruise concerns abhout poor or
unsafe practice and such concerns are addressed sensitively in accordance with
agreed whistle-blowing procedures;

e Liaise with the LADO in the event af an allegation of abuse heing made against a
memher of staff or volunteer.

The Designated Safeguarding Lead (DSL)

The Designated Safeguarding Lead, Jo Bevis, is the Headteacher, from the leadership
team who takes lead responsihility for safeguarding and child protection within our
school. The DSL will carry out their role in accordance with the responsibilities
outlined, in Annex C af Keeping Children Safe in Education .

3.6 The DSL will provide advice and support to other staff on child welfare and
child protection matters. Any concern for a child's safety or welfare will be recorded,
in writing and given to the DSL.

3.7  During term time the DSL and or a deputy will always he avuilable (during
school or college hours) for staff in the school to discuss any safeguarding concerns.
If in exceptional circumstances, a DSL is not available on the school site in person,
we will ensure that they are available via telephone and/or any other relevant media.

3.9 The DSL at Carlton VC C of E Primary School will represent our school at child,
protection conferences and core group meetings. Through appropriate training,
knowledge and experience owr DSL will liaise with Children's Services and other
agencies where necessary, and make referruls of abuse to Children's Services, take
part in strategy discussions and other interagency meetings and contribute to the

3.10 The DSL will maintain records and child protection files ensuring that they are
kept confidential and stored securely (see section 7 for more information.)

3.11 The DSL is responsible for ensuring that all staff memhbers and volunteers are
awwre of our policy and the procedure they need to follow. They will enswre that all
staff, volunteers and regular visitors have received appropriate child protection
information during induction and have been trained within the school.

3.12 The DSL will obtain details of the Local Authority Personal Advisor appointed to
guide and support a child who is a care leaver.

3.13 The DSL(s) (headteacher) will work with Deputy DSL and senior leaders, taking
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safeguarding and child protection issues that children in need are experiencing, or
have experienced, and, identifying the impact that these issues might he having on
children's attendance, engagement and achievement.

3.14 This will include understanding their academic progress and attainment and,

maintaining a culture af high aspirations for this cohort and supporting teaching
staff to provide additional academic support or reasonable adjustments to help
children who have or have had a social worker reach their potential.

3.15 We recognise that a child's experiences of adversity and trauma can leave them
vulnerable to further harm, as well as educationally disadvontaged in facing barriers
to attendance, learning, behaviour, emotional wellbeing and mental health. The DSL
will use the information that they hold about children with a social worker to make
educational outcomes. The DSL will ensure that staff, know who these children are,
understand their academic progress and attainment and maintain a cultwre of high

4. TRAINING & INDUCTION

4.1 When new staff or volunteer join our school they will be informed of the
safeguarding arrangements in place. They will be given a copy of owr school's
safeguarding policy along with the staff code of conduct, Part one and/or Annex A of
‘Keeping Children Safe in Educatiory and, told who our Designated Safeguarding Lead
(DSL) and Deputy DSLs are. They will also receive a copy of the hehaviour policy and
the school's response to children who go missing from education - this information is
included in section 6 of this policy. All staff are expected to read these key documents
and will be asked to sign that they have read and understood the policy. They will
also be provided with information ahout how to record and report safeguarding
concerns. Annual Safeguarding and Child Protection training will take place in the
Jirst half term of each new academic year. Prevent training will take place every 2
years or sooner when new staff join the school.

4.2 Every new memhber of staff or volunteer will receive safeguarding training during
their induction period within 3 months of joining the school. This programme will
include information relating to signs and symptoms of abuse and neglect, how to
manage a disclosure from a child (including reassuring the child that they are being
taken seriously and that they will be supported and kept safe), how to record, the
processes for referral to Children's Services and the statutory assessments under
Section 17 and, Section 47 as well as the remit of the role of the DSL. The training will
adult's behaviowr and suitahility to work with children. Staff will also receive on-line
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4.3 In addition to the safeguarding induction, we will ensure that mechanisms are in
out in Part one of ‘Keeping Children Safe in Education 2023". In order to achieve this,
we will ensure that:
(Por example, via email, e-bulletins, staff meetings), as required, but at least
children offectively;
e safeguarding and child protection is a standing item on the weekly, staff
meeting agendoa.

4.4 All regular visitors, temporary staff and volunteers to owr school will be given a
set of our safeguarding procedures; they will be informed of whom owr DSL and
alternate staff members are and what the recording and reporting system is. (See
Appendix 2). The Office staff point out to visitors and temporary staff on each visit
who the DSL is and are referred to the Whistleblowing Policy. There is a DSL post in
the entrunce hall and the staffroom. Al SMART devices must be secured in the office.

4.5 The DSL, the alternate designated member(s) of staff and any other senior
member of staff who may be in a position of making referruls or attending child,
cowrses at least once every three years. The DSL and alternate will attend DSL
training provided, by the Local Authority every two years. In addition tor formal
training, DSL will ensure that they update their knowledge and skills at regular
intervals, but at least annually, to keep up with any developments relevant to their
role. We will do this by disseminating national and local updates to staff, attendance
at DSL cluster/forum meetings, Local Safeguarding Children's Groups, and Personal
Development.

4.6 Ouwr governing hody will also undertake appropriate training to ensure they are
able to carry out their duty to safeguard all of the children at our school. Training for
Governors to support them in their safeguarding role is avuilable from Bedford
Borough Governor Training & Development Co-ordinator,

4.7 We actively encourage all of our staff to keep up to date with the most recent
local and national safeguarding advice and guidance, Annex A of ‘Keeping Children
Safe in Educatiory (2023) provides links tor guidance on specific safeguarding issues
such as Child Sexual Exploitation and Female Genital Mutilation.

5. PROCEDURES FOR MANAGING CONCERNS
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5.1 Carlton VC C aof E Primary School adheres to child protection procedures that have
heen agreed locally through the Bedford Borough Safeguarding Children Bowrd.
Where we identify children and families in need of support, we will carry out our
responsihilities in accordance with Bedford Borough safeguarding hoard threshold.

5.2 Every member of staff including volunteers working with children at owr school
are advised to- maintain an attitude of ‘it could happen here’ where safeguarding, is
concerned. When concerned about the welfare of a child, staff memhbers should
always act in the interests of the child and have a responsibility to take action as

5.3 All staff are encowrnged to report any concerns that they have and not see these
as insignificant on the CPOMS safeguarding system that the school uses. On
occasions, o referral is justified by a single incident such as an injury or disclosure of
abuse. More aften however, concerns accumulate over a period of time and are
evidenced by building up a pictwre of harm over time (chronology); this is
particularly true in cases of emotional abuse and neglect. In these circumstances, it is
immediately to allow the DSL to build up a pictwre and access support for the child at
contemporaneous records of concern could lead to a failure to protect.

5.4 It is not the responsibility of school staff to investigate welfare/safeguarding
concerns or determine the truth of any discloswre or allegation. All staff, however,
have a duty to recognise concerns and/or abuse/neglect and pass the information

5.5 The DSL should bhe used as a first point of contact for concerns and, queries
regarding any safeguarding concern in owr school. This should be reported using the
CPOMS Safeguarding system that the school uses. Any member of staff or visitor to
the school who receives a disclosure of abuse or suspects that a child is at risk of
significant harm must report it immediately to the DSL or, if unavuilable, to the
alternate designated person. In the ahsence of either of the above, the matter should
he hrought to the attention of the most senior member of staff and added to- the
CPOMS Safeguarding system.

5.6 All concerns ahout a child should be reported without delay and recorded in
writing using the agreed system in the setting (CPOMS). Records should, include:
+ a clear and comprehensive summary of the concern and if possible the lived,
experience of the child, using TED (Tell, Explain and Describe).

What the child has said, (their wishes and views)

« details gf how the concern wus followed, up, resolved or tried to resolve

+ a note of any action taken, decisions reached and the outcome

5.7 Following receipt of any information raising concern, the DSL will consider what
action to take and seek advice from the Integrated Front Door (IFD) as required. All

12|Page


https://www.bedford.gov.uk/media/5449/download?inline
https://www.bedford.gov.uk/social-care-health-and-community/children-young-people/child-protection/if-you-are-concerned/

information and actions taken, including the reasons for any decisions made, will he
Jully, documented.

5.8 All referrals will be made in line with Bedford Borough Safeguarding Children
Bowrd procedures.

5.9 I, at any point, there is a risk of immediate serious harm to a child a referral
should be made to the Integrated Front Door immediately or call 999. Anyhody can
make a referral in these circumstances. If the child's situation does not appear to be
improving the staff memher with concerns should, press for re-consideration by
raising concerns again with the DSL and/or the Headteacher. Concerns should

5.10 Staff should always follow the reporting procedures outlined in this policy in the
Front Door, or the police if:

e the situation is an emergency and the designated senior person, their alternate
and the Headteacher are all unavailable;

e they are corwinced that a direct report is the only way to ensure the child's safety.

5.11 Any member of staff who does not feel that concerns about a child have bheen
policy should, raise their concerns with the Headteacher or the Chair of Governors. If
this point they should escalate their concerns using the Bedford Borough
Safeguarding Children Bowrd's Escalation procedures.

6. Specific Safeguarding Issues

Contextual safeguarding

6.1 At Carlton VC C of E Primary School we recognise that safeguarding incidents
and/or behaviours can he associated with factors outside of the school enwironment
and/or can occur between children outside of the school. This is known as contextual
safeguarding. Contextual Safeguarding is an approuch to understanding, and
responding to, young people's experiences of significant harm beyond their families.
It recognises that the different relationships that young people form in their
neighhourhoods, schools and online can feature violence and abuse. Parents and
carers have little influence over these contexts, and young people's experiences of
extra-familial abuse can undermine parent-child relationships. It is key that all
whether children are at risk of abuse or exploitation in situations outside their
Jamilies. Through training we will ensure that staff and volunteers are aware that
extro-familial harms take a variety of different forms and children can be vulnerahble
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to multiple harms including (but not limited, to) sexual exploitation, criminal
exploitation, and serious youth violence. When reporting concerns, staff should
include as much information and background detail as possible so the DSL can make
a referral with a holistic view of the child. This will allow any assessment to- consider

6.2 We recognise that children with special educational needs and/or disahilities

(SEND) can face additional safeguarding challenges and these are discussed in stafp

training. These additional barriers can include:

e assumptions that indicators of possible abuse/neglect such as behaviour, mood
and injury relate to the child's disahbility without further exploration;

. MMMMSENMWMMMWWUWWW

. ication barriers and dificulties in it harmiers.

6.3 At Carlton VC C of E Primary School we recognise that a previously looked after
looked after children and previously looked after children, it is important that all
these children, who are a particularly vulnerable group.

Child Sexual Exploitation (CSE), Child Criminal Exploitation (CCE): County Lines and
serious violence

6.4 At Carlton VC C of E Prumrgwetrwnsta&@bamwgnwathubboﬂvCSE and CCE
an imhalance in power to coerce, manipulate or deceive a child into sexual or

also be due to a range of other factors including gender, sexual identity, cognitive
ability, physical strength, status, and access to economic or other resources. Victims
can he exploited even when activity appears consensual and it should be noted
exploitation as well as being physical can be facilitated and/or take place online.

6.5 At Carlton VC C of E Primary School we recognise that Child Sexual Exploitation
is a form of child sexual abuse and this imhalance of power coerces, manipulates or
deceives a child or young person into sexual activity (a) in exchange for something
the victim needs or wants, and/or (b) for the financial advantage or increased status
af the perpetrator. Child sexual exploitation does not always include physical
contact; it can also occur through the use of technology. We understand that some
children may not realise they are heing exploited e.g. they may believe they are in a
genuine romantic relationship.

6.6 At Carlton VC C of E Primary School we understand, that criminal exploitation of
children is a geogruphically widespread form of harm that is a typical feature of
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county lines criminal activity. Drug networks or gangs groom and exploit children
areas, market and seaside towns. Key to identifying potential involvement in county,
of transporting drugs.

6.7 We understand that children can hecome trapped by this type of exploitation as
perpetrators can threaten victims (and their families) with violence or entrap and,
coerce them into debt. They may be coerced into carrying weapons such as knives or
hegin to carry a knife for a sense of protection from harm from others. We will treat
these children as victims first understanding that they have heen criminally exploited
even if the activity appears to he something they have agreed or consented to. We
recognise the experience of girls who are criminally exploited can be very different to
that of boys and that hoth boys and, girls being criminally, exploited may be at higher
risk of sexual exploitation.

6.8 At Carlton VC C of E Primary staff are awwre of the indicators and risk factors
which may signal a child is vulnerable to or inwolved with serious violent crime. We
make reference to the Home Office’'s Preventing youth violence and gang involvement
and Criminal exploitation of children and vulnerable adults: county lines guidance
and chapter 3.7 Safeguarding Children and Young People from Exploitation in the
B@dﬂcrdBorWChtLdetecﬂmummdum&}ormmm}armuﬂm

6.9 If a child is suspected, to he at risk of or inwolved in county lines, a referral to- the
ImqmmdmeDonrdebemadaalomg&dememUonojlmmuabwwg,oj&wwL

services/third sector providers who offer support to victims of county lines
exploitation.

So-called ‘honour-based violence (including Female Genital Mutilation and Forced,
Marriage

6.10 At Carlton VC C of E Primary School we recognise that our staff are well placed,
Female Genital Mutilation (FGM) and other forms of so-called ‘honour-hased
violence (HBV) and provide guidance on these issues through owr safeguarding
training. I staff have a concern regarding a child that might be at risk of HBV, they
should inform the DSL who will activate local safeguarding procedures, using
existing national and local protocols for multiagency liaison with police and
children's services.

6.11 Where FGM has taken place, since 31 Octoher 2015 there has heen a mandatory
reporting duty placed on teachers. Section 5B of the Female Genital Mutilation Act
2003 (as inserted by section 74 of the Serious Crime Act 2015) places a statutory
duty upon teachers in England and Wales, to report to the police where they discover
(either through disclosure by the victim or visual evidence) that FGM appears to have
heen carried out on @ girl under 18. Those failing to report such cases will face
sanctions. We will provide guidance and support to our teachers on this

disciplinary,
requirement and further iformation on when and how to- make a report can be found
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in the following Home Office guidance: Mandatory Reporting of Female Genital
Mutilation- procedural information Home Office (Decemhber 2015) and the Bedford
Borough Child Protection Procedures.

6.12 At Carlton VC C aof E Primary School we recognise that forcing a person into o
marriage is a crime in England and Wales. A forced marriage is one entered into
without the full and free consent of one or hoth parties where violence, threats or any
other form of coercion is used to cause a person to enter into- a marriage. Threats can
he physical or emotional and psychological. The Forced Marriage Unit has statutory
guidance and Multi-agency guidelines and can he contacted for advice or more
iformation: Contact 020 7008 0151 or email fmu@fco.gov.uk. There are also
procedures for Forced Marriage in the Bedford Borough Child Protection Procedures.

Preventing radicalisation and extremism

6.13 We recognise that safeguarding against radicalisation and extremism is no

different to safeguarding against any other vulnerahility in today's society. At

Carlton VC C of E Primary School, we will ensure that:

e Through training, staff, volunteers and governors have an understanding of what
radicalisation and extremism is, why we need to be vigilant in school and how to
respond when concemns arise.

e There are systems in place for keeping pupils safe from extremist material when
accessing the internet in owr school by, using effective filtering and usage policies.

e The DSL has received Prevent training and will act as the point of contact within
our school for any concerns relating to radicalisation and extremism.

e The DSL will make referrals in accordance with Bedford Borough Safeguarding
Children Bourd, Interagency Child Protection Procedures and will represent our
school at Channel meetings as required.

e Through ouwr cwriculum, we will promote the spiritual, moral, social and cultural

Child on Child abuse- Child on child sexual violence and sexual harassment

6.14 At Carlton VC C of E Primary all staff are trained so that they are awure that
safeguarding issues can manifest themselves via child on child abuse. This is most
likely to include, but may not be limited to:

e bullying (includi herbullying)
. WLWW%WWWWWMW

sexting (also known as youth produced sexual imagery); and
initiation/hazing type viot and, rituals.
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6.15 We recognise that children are vulnerable to physical, sexual and emotional

as that perpetrated by an adult, so it is important that all staff and volunteers to
support for the child exhibiting the harmpul hehaviour. We understand that abuse can
consensual sharing of nude and semi-nude images and or videos’ (also known as
sexting, or youth produced sexual imagery) is a form of peer on peer ahuse.

6.16 We understand, that even if there are no reports in our setting it does not mean
it is not happening, it may be the case that it is just not being reported. We recognise
or act in ways that they hope adults will notice and react to. In some cases, the child
may not make a direct report, and this may come from a friend or a conversation
any child who is suffering or likely to suffer significant harm. Staff must never
tolerate or dismiss concerns relating to peer on peer abuse; it must never he tolerated
or passed off as ‘banter’, ‘just having o laugh’ or ‘part of growing up'. Doing this can
lead tor a cultwre of unacceptable behaviowrs, an unsafe enwvironment for children and
in worst case scenarios a culture that normalises abuse leading to children accepting

it as normal and not coming forward to report it.

6.17 At Carlton VC C of E Primary School all staff will reassure children that they are
never he given the impression that they are creating a problem by reporting abuse,
sexual violence or sexual harassment. Nor will a child ever he made to feel ashamed
Jor making a report.

6.18 All staff will understand that they should follow our safeguarding procedures for
reporting a concern if they are worried about peer on peer abuse. The DSL will
respond to- any concerns related to- peer on peer abuse in line with guidance outlined
in Part five of ‘Keeping Children Safe in Educatiort and ‘Sexual violence and sexual
harassment between children in schools and colleges’ (2021). We will enswre that all
concerns, discussions and decisions reached are clearly recorded and any identified

actions are followed up.

6.19 We will work with other agencies including the police and Children's Services, as
required to respond to concerns about sexual violence and harassment. We will seek
consultations where there are concerns or worries about developmentally,
inappropriate or harmful sexual behaviour from the Integrated Front Door as required
so that we enswre we are offering the right support to the child(ren).

6.20 Support will depend on the circumstances of each case and the needs of the
child, it may include completion of risk assessments to support children to remain in

1 UKCIS guidance: Sharing nudes and semi-nudes advice for education settings
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intervention in respect of harmpul sexual behaviowrs (HSB) and/or referral to The
Emerald Centre (SARC) where a pupil discloses a rape, an attempted rape or a serious
sexual assault whether this has happened recently or in the past. The SARC also has

a 24/7 helpline 0330 223 0099 if pupils or staff need to speak to a Crisis Worker for
help & advice.

Modern Slavery,

6.21 At Carlton VC C of E Primary School we understand that modern slavery,
encompasses human trafficking and slavery, servitude and forced or compulsory,
labour. Exploitation can take many forms, including sexual exploitation, forced
labour, slavery, servitude, forced criminality and the removal of organs. We refer to

Safeguarding responses to children who go- missing

6.22 At Carlton VC C of E Primary all staff should he awuare of the safeguarding
occasions, to help identify the risk of abuse and neglect, including sexual abuse or
exploitation, and to help prevent the risks of their going missing, in future.

6.23 At Carlton VC C of E Primary we adhere to the following procedures and
processes to ensure there is an appropriate safeguarding response to children who
missing:

e An attendance register is taken at the start of the first session of each school
day and once during the second session;

e  We make every effort to contact parents and carers and follow up with the
emergency contacts held;

e We hold at least two emergency contact numbers for each of the children on

o Staff will alert DSLs to any concerns ruised regarding children who are ahsent
Jrom school;

e The DSLs will meet regularly with the Attendance Lead, SENDCo and, other
members of the pastoral team to ensure that each response is thorough and,
takes into account all the relevant information about individual children;

e  We will follow the procedures outlined in our attendance policy including
in cases of poor attendance and/or unexplained absences.

e  When removing a child from roll at the standard and non-standard transition
points, we will inform the Local Authority in accordance with statutory,

Carlton VC C of E Primary we respond, to children who go missing education in a
number af ways appropriate for each case. This may include home visits, referral to
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Parent Support Advisor, attendance panel meetings with parents and carers, liaising
with Educational Psychologist and outside professional agencies.

Emotional Wellbeing and Mental Health,

6.24 At Carlton VC C of E Primary all staff are made awuare, through training, that
emotional wellbeing and mental health problems can, in some cases, be an indicator

that a child has suffered or is at risk of suffering abuse, neglect or exploitation. Owr
staff are well placed to ohserve children day-to-day and identify those whose
hehaviour suggests that they may be experiencing an emotional wellbeing or mental
health problem or be at risk of developing one.

6.25 We understand that where children have suffered abuse and neglect, or other
potentially traumatic adverse childhood experiences, this can have a lasting impact
throughout childhood, adolescence and into adulthood. Therefore, through training,
staff are aware of how children's experiences, can impact on their emotional
wellheing, mental health, behaviour and education. All staff are aware that if they,
m@mmwmmmmamm@ma

on to a DSL via CPOMS

6.26 At Carlton VC C of E Primary we have a named Mental Health Lead. There are
concerns. DSL make reference to the Mental Health and Behaviour in Schools' DPE

Online Safety,
6.27 At Carlton VC C of E Primary School all staff are aware that technology is a
significant component in many safeguarding and wellbeing issues. Children are at
risk of abuse online as well as face to face. We understand that in many cases abuse
will take place concwrrently via online channels and in daily life. We know that
pornography.
6.28 As part af the requirement for staff to undergo regulor updated safeguarding
training, online safety training is also delivered, We will ensure online safety is a
licies, l ining, the role and ihilities of the desi L saf i
6.29 More details can be found in our policies on E- Safety and Online Leaurning
policy. All
6.30 At Carlton VC C of E Primary School we recognise that technology, and risks
and harms related to the internet evolve and change rapidly. Therefore, we carry out
an annual review of our approuch to online safety, supported by o risk assessment
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(on at least an annual basis) that considers and reflects the risks that children face in
6.31 At Carlton VC Caf E Primary School we recognise the changing use of technology,
includes the use of SMART wutches. If a child needs to bring them to school they
af SMART phones is not allowed during lesson times (unless for CPOMS
authentication purposes), but may be used in downtime in the staff room. All SMART
devices must he stored in lockers other than in breaktimes. No personal SMART
devices may be taken into the EYFS area.

Cybercrime
6.32 We understand, that cybercrime is criminal activity committed using computers
and/or the internet. It is broudly categorised as either ‘cyber-enabled (crimes that
can happen off-line but are enabled at scale and at speed on-line) or ‘cyher
dependent’ (crimes that can he committed only by using a computer).
6.33 If there are concerns ahout a child in this area, the DSL will consider a referral
to the Cyber Choices programme which aims to intervene where children are at risk
af committing, or being drawn into, low level cyber-dependent affences and divert
them to a more positive use of their skills and interests. It aims to intervene where
children are at risk gf committing, or being drawn into, low level cyber-dependent
affences and divert them to a more positive use of their skills and, interests.
6.34 Filtering and Monitoring of Webhsite and ICT equipment at Carlton is carried out
by our provider E2BN. They use a filtering programme called Protex. The school
access reports every Friday, prints and files in a folder — any actions are actioned at
that time.
6.35 At Carlton VC C of E Primary School we recognise that children with special
educational needs or disahilities (SEND) or certain health conditions can face
iditional sap lina chall h as,
e assumptions that indicators of possible abuse/neglect such as
hehaviowr, mood and, injury relate to the child's condition without
Jurther exploration;
o these children bheing more prone to peer group isolation or bullying
(including prejudice-based bullying) than other children;
J thepotenuaLJ&crduldrmmmSENDorcerwmmedxmendmbun@
outwardly showing any signs; and
. jcation barriers and difficulties in ina or ina tl
challenges.
636Wewwhtcraddres&thwwadd1twnui" chailerlgz&andwnsm extra,pa.stmw

Jor communication is in place.
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6.37 At Carlton VC C of E Primary School we also recognise that children who attend,
AMnuMPrmﬁsjmmuontenhmmwmprnmd&andduzwﬂu&mmemmo;ﬂ
and sexual exploitation.

7. RECORDS AND INFORMATION SHARING

7.1 I staff are concerned about the welfare or safety of any child at our school, they
will record, their concern on the CPOMS softwure system with a copy abways sent to
the DSL.

7.2 Any information recorded will be kept in the child's name on the CPOMS Softwure
system. These files will be the responsibility of the DSL. Child protection information
will only he shared within school on the basis of ‘need to know in the child's

7.3 Child protection information will be kept up to date. Each concern logged will
include:

¢ a clear and comprehensive summary of the concern;
o details af how the concern wus followed up and resolved;
e a note of any action taken, decisions reached and the outcome.

Records af concern, copies af referrals, invitations to child protection conferences, core
groups and reports will he stored on the child's file whether an electronic or paper
system is used. All our safeguarding records will include; a chronology, contents

7.4 When a child leaves our school, (including in year transfers) the DSL will make
contact with the DSL at the new school and will ensure that the child protection file
is forwaurded to the receiving school. This will he within 5 days for an in-year
transfer or within the first 5 days of the start of a new term. We recognise that not
providing information as per the timescales can impact on the child's safety, welfare
and, educational outcomes.

7.5 We will retain evidence to demonstrate how the file has been transferred; this

may be in the form of a written confirmation of receipt from the receiving school
and/ or evidence of recorded delivery, either by post or electronic delivery.

7.6 Prior to a child leaving we will consider i it would, be appropriate to share any
additional information with the new school or college in advance to help them put in
place the right support to safeguard this child.

7.7 Where a parent elects to remove their child from the school roll to- home educate,
the school will make arrangements to pass any safeguarding concerns to the Elective
Home Education Officer, David Roberts ehe@hedford.gov.uk within Bedford Borough
Council.
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8. WORKING WITH PARENTS & CARERS

8.1 Carlton VC C of E Primary School is committed to working in partnership with
parents/ carers to safeguard and promote the welfare of children and to support them
to understand owr statutory responsihilities in this area.

8.2 When children join our school, parents and carers will be informed, that we have
a safeguarding policy. A copy will be provided to parents on request and, is available
should we need to- make a referral to the Integrated Front Door.

8.3 We are committed to- working with parents positively, openly and honestly. We
enswre that all parents are treated with respect, dignity and courtesy. We respect
parents’ rights to privacy and confidentiality and will not share sensitive information
unless we have permission, or it is necessary to do so in order to safeguard a child

Jrom harm.

8.4 We will seek to share with parents any concerns we may have ahout their child,
unless to do so- may, place a child at increased risk of harm. A lack of parental
engagement or agreement regarding the concermns the school has ahout a child will
not prevent the DSL making a referral to- the Integrated Front Door in those
circumstances where it is appropriate to do so.

8.5 In order to keep children safe and, provide appropriate care for them, the school
rewm&pumnt&bapmwdeacauutewmdupbcdatem}omabnnmgardmg/
Full names and contact details of all adults with whom the child normally
lives;
e Full names and contact details of all persons with parental responsibility, (if
different from ahove);
e Emergency contact details (if different from ahove);
e Full details of any other adult authorised by the parent to collect the child
Jrom school (if different from the ahove).
The School will retain this information on the child's file. The school will only share
information about a child with adults who have parental responsibility for that child,
or where a parent has given permission and the school has heen supplied with the

Operation Encompass

At Carlton VC CofE Primary we are working in partnership with Bedford Borough
Council and Bedfordshire Police to identify and provide appropriate support to pupils
who have experienced domestic abuse in their household; nationally and locally, this
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scheme is called Operation Encompass. The school now have an email specifically for
safeguarding on owr wehsite and the DSL and two DDSLs can access this through
their own emails. This means when a safeguarding enquiry comes in it can bhe dealt
with immediately, even outside of school hours.  In order to achieve this, the police
will share information with the Nominated SPOC of all domestic incidents where one
af the pupils in the school has been affected. On receipt of any information, the
Nominated SPOC will decide on the appropriate support the child requires.

the ‘Operution Encompass guidance for schools'. The information will be recorded

9. CHILD PROTECTION CONFERENCES

9.1 Children’s Services will corwene a Child Protection conference once a child
protection enquiry under Section 47 of the Children Act 1989 has bheen undertaken
and the child is judged to he at continuing risk of significant harm. A review
conference will take place once a child has been made the subject of a Child,
Protection Plan in order to- monitor the safety of the child and the required reduction

9.2 Staff memhers may be asked to attend a child protection conference or core group
represenﬂngthzsdwvbatthmmaeﬂng&wﬂbaﬂwHeadbeachuorDSL In any

event, the person attending will need to- have as much relevant up to date information
about the child as possible; any member of staff may be required to contribute to this

process.

9.3 All reports for child protection conferences will he prepared in advance using the
quidance and parent information provided by the Bedford Borough Safeguarding
Children Bowrd. The information contained in the report will be shared with parents
hefore the conference as appropriate and will include information relating to the
child’'s physical, emotional and intellectual development and the child's presentation
at school. In order to complete such reports, all relevant information will be sought

9.4 Clearly child protection conferences can he upsetting for parents. We recognise
that we are likely to- have more contact with parents than other professionals

iwolved. We will work in an open and honest way with any parent whose child has
heen referred to Children's Services or whose child is subject to a child protection
plan. Our responsibility is to- promote the protection and welfare of all children and,
owr aim is to achieve this in partnership with owr parents.

10. SAFER RECRUITMENT

10.1 We will ensure that the Headteacher and at least one member of the Governing
Body have completed appropriate safer recruitment training. At all times the
Headteacher and Governing Body will enswre that safer recruitment pructices are
Jollowed in accordance with the requirements of ‘Keeping Children Safe in Educatior,
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DJE (2021). At least one person inwvolved in conducting an interview will have received,

10.2 At Carlton VC C of E Primary School we will use the recruitment and selection
process to deter and prevent people who are unsuitable to- work with children from

applying for or securing employment, or volunteering opportunities.

103Wareq,u4mdztad&oj&wcw1d¢datespreserw orLasL)emplogmentand,rea&onjor
mndznwoj&ongquacadmupoem}{wt% We do not accept testimonials and insist
on taking up references prior to interview. In the rare event of the references not being
avuilable hefore interview, any job offer will be subject to satisfactory references. We
will question the contents of application forms if we are unclear about them, and,
shortlisted candidates will be asked to complete a self-declaration of their criminal
record or information that would make them unsuitable to- work with children.

10.4 At Carlton VC C of E Primary School we use a range of selection technigues to
identify the most suitable person for the post. Structured questions are agreed by the
interview panel and any potential areas of concern are explored to determine the
applicant's suitahility to- work with children.

10.5 We will undertake Discloswre and Barring Service checks and other pre-
employment checks as outlined in ‘Keeping Children Safe in Education’to ensure we
10.6 We will maintain a Single Central Register (SCR) of all safer recruitment checks
the SCR regularly to ensure that it meets statutory requirements.

10.7 At Carlton VC C of E Primary School we recognise that safer recruitment is not
Just about carrying out the right DBS checks and is not limited, to recruitment
procedures. Therefore, we understand the importance of continuous vigilance,
Jound, in our Recruitment and Selection policy.

11. SAFER WORKING PRACTICE

11.1 All adults who come into contact with ouwr children have a duty of care to
safeguard and promote their welfare. There is a legal duty placed upon us to ensure
that all adults who work with or on behalf of our children are competent, confident
and safe to do so.

11.2 AWl staff will be provided with a copy of our school's code of conduct at
induction. They will he expected to know owr school's Code af Conduct and policy for
positive handling and carry out their duties in accordance with this advice. There
will be occasion when some form of physical contact is inevitahble, for example if a
child has an accident or is hurt or is in @ situation of danger to themselves or others
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around them. However, at all times the agreed policy for safe restruint must be
Headteacher-

11.3 If staff, visitors, volunteers or parent helpers are working with children alone
expected to inform another member of staff of their whereahouts in school, who they,
are with and for how long. Doors, ideally, should have a clear glass panel in them

11.4 Guidance ahout acceptable conduct and safe practice will be given to- all staff
and, volunteers during induction. These are sensible steps that every adult should take
‘Guidance for Safer Working Practices for Adults who work with Children and Young
People in Education Settings (May 2019). All staff and volunteers are expected to
carry out their work in accordance with this guidance and will be made aware that
Jailure to do so could lead to disciplinary action.

12. MANAGING ALLEGATIONS AGAINST STAFF & VOLUNTEERS send to LADO for
input 2-8-21

Allegations that may meet the harms threshold
12.1 Our aim is to provide a safe and supportive enwironment which secures the
wellheing and very hest outcomes for the children at owr school. We do recognise that

12.2 Allegations sometimes arise from a differing understanding of the same event,
but when they occur, they are distressing and difficult for all concerned. We also

recognise that many allegations are genuine and there are some adults who
deliberately seek to harm or abhuse children. We work to the thresholds for harm as

set out in ‘Working Together to Safeguard Children’ (2018) and ‘Keeping Children
Safe in Education’, DJE (2023) helow. An allegation may, relate to a person who
works / volunteers with children who has:
¢ hehaved in a way that has harmed a child, or may have harmed a
child and/or;
e possibly committed a criminal offence against or related to- a child
and/or;
¢ hehaved towards a child or children in @ way that indicates he or she
may pose a risk of harm to children; and/or

¢ hehaved or may have behaved, in o way that indicates they may not he
suitable to- work with children.
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The 4™ hullet point ahove recognises circumstances where a memhber of staff
(including supply teachers) or volunteer is involved in an incident outside of
school/ college which did not involve children but could have an impact on their
suitahbility to- work with children; this is known as transferrable risk.

12.3 At Carlton VC C of E Primary School we recognise our responsibility to report /
refer allegations or behaviowrs af concern and / or harm to children by adults in
positions af trust who are not employed by the School to the LADO (Local Authority,
Designated Officer) service directly at 01234 276693 or email lado@bedford.gov.uk
adults such as those in the voluntary sector, taxi drivers, escorts, and fosters carers.

12.4 We will take all possible steps to safeguard our children and, to ensure that the
adults in owr school are safe to- work with children. When concerns arise, we will
always ensure that the procedures outlined, in the local protocol Allegations Against
Persons who Work with Children and Part 4 of ‘Keeping Children Safe in Educatior,
DJE (2023) are adhered to- and will seek appropriate advice. The first point of contact
Jor schools regarding concerns and/ or allegation issues (including for supply
teachers) is via the LADO 01234 276693 or email lado@bedford.gov.uk

12.5 If an allegation is made or information is received ahout any adult who works/
the Headteacher immediately. This includes concerns relating to- agency and supply,
staff and volunteers. Should an allegation he made against the Headteacher, this will
bhe reported to the Chair of Governors. In the event that neither the Headteacher nor
Chair of Governors is not contactable on that day, the information must be passed to
and dealt with by, either one of the DDSLs.

12.6 The Headteacher or Chair of Governors will seek advice from the LADO within

one working day. No-member of staff or the governing body, will undertake further
inwvestigations hefore receiving advice from the LADO.

12.7 When using a supply agency, we will inform the agency of owr process for
developments. Where concerns are ruised abhout an individual and the school is not
their employer, we recognise that we still have responsibility, to ensure allegations are
dealt with properly. In order to achieve this, we will liaise with relevant parties
including the LADO to determine a suitable outcome. Whilst the supply agency,
should, be fully involved and co-operate with any enquiries from the LADO, police
and/or children's services, we recognise that the School will usually take the lead in
other school staff to collect the facts.

12.8 Any member of staff or volunteer who does not feel confident to raise their
concerns with the Headteacher or Chair of Governors should contact the LADO
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12.9 Further national guidance can be found at: Advice on whistleblowing. The
NSPCC whistleblowing helpline is also- avuilable for staff who do not feel able to
raise concerns regarding child protection failures internally. Staff can call: 0800 028
0285 - line is avuilable from 8:00am to- 8:00pm, Monday to Friday or via e-mail:

12.10 The School has @ legal duty, to refer to the Disclosure and Barring Service (DBS)
anyone who has harmed, or poses a risk af harm, to a child, or if there is reason to
helieve the memher of staff has committed one of a number of listed affences, and
who has heen removed from working (paid or unpaid) in regulated activity, or would
have heen removed had they not left. The DBS will consider whether to bar the
person. If these circumstances arise in relation to a member of staff at our school, a
MWWWG&WG&M@WWWWW@W
individual in accordance with advice from the LADO and/or HR. The School must
also consider whether to refer the case to the Secretary of State (via the Teaching
Regulation Agency) if a teacher is dismissed or the setting ceases to- use the services
af a teacher hecause of serious misconduct, or might have dismissed them or ceased

Concerns that do- not meet the harm threshold,
12.11 The term ‘low-level concern does not mean that it is insignificant, it means that
the hehaviour towurds a child does not meet the thresholds as stated above. If the
concern is raised via a third party, the headteacher will collect evidence where

e Directly to the person who raised the concern, unless it has been ruised

anonymously,

e To the individual involved and any witnesses
The headteacher will use the information collected to categorise the type of behaviour
and determine any further action, in line with the school's Staff, Governor and, Visitor
Acceptable Use/Code of Conduct. We as a school will still contact the LADO i
support or guidance is needed.
At Carlton VC C of E Primary School we promote an open and, transparent culture in
supply teachers, volunteers and contractors) are dealt with promptly and
appropriately.

12.12 We have a policy which sets out what low level concerns are, the importance of
supports the individual to correct it at an early stage. This includes when staff should,
self-refer, where, for example, they have found themselves in a situation which could
he misinterpreted, might appear compromising to others, and/or on reflection they
helieve they have hehaved in such a way that they consider falls helow the expected
professional standards.
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12.13 At Carlton VC C of E Primary School we understand the importance of recording
ar@kaptcor%denﬂaLwld,stomd,secumlg, Wemwﬂwrecord&mhntd,w
identify potential patterns and take action. Please note, where a child, parent/carer
or staff memher makes an allegation af harm, this will not be considered as a ‘low
level concern without consultation with the LADO directly.

12.14 We recognise that low level concerns should not he included in references unless
they relate to issues which would normally be included in @ reference, for example,
misconduct or poor performance. However, where a low-level concern (or group of
concerns) has met the threshold for referral to the LADO and found to he
substantiated, it should be referred to in a reference.

14 RELEVANT POLICIES

14.1 To underpin the values and ethos af our school and our intent to ensure that
children at our school are appropriately safeguarded the following policies are also
included under our safeguarding umhbrella:

Staff, Governor and Visitor Acceptable Use/Code of Conduct.

Low Level Concerns

Anti-Bullying

Behaviowr which includes measures to prevent bullying (including
Recruitment & Selection (which adheres to Part 3 of Keeping Children Safe in
Education .

Whistlebhlowing

Attendance

Online Safety

Health and Safety including site security,

Intimate Care

First aid

RSHE

15. STATUTORY FRAMEWORK

guidance:
e Working Together to Safeguard Children DE (July 2018)
e Keeping Children Safe in Education DfE (2022)
e Guidance for Safer Working Practices for Adults who work with Children and
Young People in Education Settings (May 2019)
e What to do if yowre worried a child is being abused DPE (March 2015)
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https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.saferrecruitmentconsortium.org/GSWP%20Sept%202019.pdf
https://www.saferrecruitmentconsortium.org/GSWP%20Sept%202019.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/419604/What_to_do_if_you_re_worried_a_child_is_being_abused.pdf

DFE (July 2018)

e The Prevent duty: Departmental advice for schools and childcare providers DE
(June 2015)

e Mandatory Reporting of Female Genital Mutilation- procedwral information
Home Office (Decemher 2015)

e Sexual violence and sexual harassment hetween children in schools and,

colleges DPE (July, 2021)

Child sexual exploitation: guide for practitioners DFE (February 2017)

Teaching online safety in school DPE (June 2019)

Mental Health and Behaviour in Schools DPE (Novemhber 2018)

Data protection: toolkit for schools DPE (September 2018)

Promoting the education of children with a social worker (June 2021) (June

2021)

Preventing youth violence and gang involvement

e Criminal exploitation of children and vulnerahle adults: county lines

 Relationships Education, Relationships and Sex Education (RSE) and Health
Education

e Bedford Borough Inter-agency Child Protection Procedures
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https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/721581/Information_sharing_advice_practitioners_safeguarding_services.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/419628/Information_sharing_advice_safeguarding_practitioners.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/419628/Information_sharing_advice_safeguarding_practitioners.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/439598/prevent-duty-departmental-advice-v6.pdf
https://www.gov.uk/government/publications/mandatory-reporting-of-female-genital-mutilation-procedural-information
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/719902/Sexual_violence_and_sexual_harassment_between_children_in_schools_and_colleges.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/719902/Sexual_violence_and_sexual_harassment_between_children_in_schools_and_colleges.pdf
https://www.gov.uk/government/publications/child-sexual-exploitation-definition-and-guide-for-practitioners
https://www.gov.uk/government/publications/teaching-online-safety-in-schools
https://www.gov.uk/government/publications/mental-health-and-behaviour-in-schools--2
https://www.gov.uk/government/publications/data-protection-toolkit-for-schools
https://www.gov.uk/government/publications/virtual-school-head-role-extension-to-children-with-a-social-worker
https://www.gov.uk/government/publications/advice-to-schools-and-colleges-on-gangs-and-youth-violence
https://www.gov.uk/government/publications/criminal-exploitation-of-children-and-vulnerable-adults-county-lines
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/908013/Relationships_Education__Relationships_and_Sex_Education__RSE__and_Health_Education.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/908013/Relationships_Education__Relationships_and_Sex_Education__RSE__and_Health_Education.pdf
https://bedfordscb.proceduresonline.com/index.html

These appendices are based on the Department for Education's statutory guidance,
Keeping Children Safe in Education

Appendix 1: types of abuse

Abuse, including neglect, and safeguarding issues are rarely standalone events that
can he covered by one definition or lahel. In most cases, multiple issues will overlap.
Phusical, al inwvolve hitting, shaking, t ing, poisoning, burming or
scalding, drowning, suffocating or otherwise causing physical harm to a child.
Physical harm may also be caused when a parent or carer fabricates the symptoms
af, or deliberately induces, illness in a child.

Emotional abuse is the persistent emotional maltreatment of a child such as to cause
severe and adverse effects on the child's emotional development. Some level of
emotional abuse is involved, in all types of maltreatment of a child, although it may
occuwr alone.

Emotional abuse may, involve:

Cornweying to a child that they are worthless or unloved, inadequate, or valued only,
insofar as they meet the needs of another person

Not giving the child opportunities to express their views, deliberately silencing them
or ‘making funy of what they say or how they communicate
Age or developmentally inappropriate expectations being imposed on children.
These may include interactions that are heyond a child's developmental
capahility, as well as overprotection and limitation of exploration and learning, or
preventing the child participating in normal social interaction

Seeing or hearing the ill-treatment of another

Serious bullying (including cyber-bullying), causing children frequently to feel
Jrightened or in danger, or the exploitation or corruption of children
Sexual abuse involves forcing or enticing a child or young person to take part in
sexual activities, not necessarily involving a high level of violence, whether or not the
child is aware of what is happening. The activities may involve:

Physical contact, including assault by penetration (for example rape or oral sex) or
non-penetrative acts such as masturbation, kissing, rubbing and touching outside
af cdlothing

Non-contact activities, such as inwolving children in looking at, or in the production
af, sexual images, wutching sexual activities, encowraging children to hehave in
sexually inappropriate ways, or grooming a child in preparation for abuse
(including via the intermet)

Sexual abuse is not solely perpetrated by adult males. Women can also commit acts
af sexual abuse, as can other children.

Neglect is the persistent failure to- meet a child's basic physical and/or psychological
needs, likely to result in the serious impairment of the child’'s health or development.
Neglect may occuwr during pregnancy as a result of maternal substance abuse.
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Once a child is horn, neglect may involve a parent or carer failing to:

Provide adequate food, clothing and shelter (including exclusion from home or
ahandonment)

Protect a child from physical and emotional harm or danger
Ensure adequate supervision (including the use of inadequate care-givers)
Ensure access to appropriate medical care or treatment

It may also include neglect of, or unresponsiveness to, a child's basic emotional
needs.

31|Page



Appendix 2: safer recruitment and DBS checks - policy and procedures
Recruitment and selection process
To make swre we recruit suitable people, we will ensure that those involved, in the
recruitment and employment of staff to- work with children have received appropriate
We have put the following steps in place during our recruitment and selection process
to enswre we are comumitted to safeguarding and promoting the welfare of children.
Advertising
When adwvertising roles, we will make clear:
Our school's commitment to safeguarding and promoting the welfare of children
That safeguarding checks will he undertaken
The safeguarding requirements and, responsibilities of the role, such as the extent to
Whether or not the role is exempt from the Rehahilitation of Offenders Act 1974 and,
the amendments to the Exceptions Order 1975, 2013 and 2020. If the role is
exempt, certain spent corwictions and cautions are ‘protected’, so they do not need
to be disclosed, and if they are disclosed, we cannot take them into account

Application forms
Our application forms will:

Include a statement saying that it is an offence to apply for the role if an applicant
is barred from engaging in regulated activity relevant to children (where the role
inwolves this type of regulated activity)

Include a copy af, or link to, our child protection and safeguarding policy and owr
policy on the employment of ex-offenders
Shortlisting,
Our shortlisting process will involve at least 2 people and will:
Jor them
Explore all potential concerns
Once we have shortlisted candidates, we will ask shortlisted candidates to:
Complete a self-declaration of their criminal record or any information that would
make them unsuitable to- work with children, so that they have the opportunity, to
share relevant information and discuss it at interview stage. The information we
will ask for includes:
o Ifthey have a criminal history
o  Whether they are included on the harred list

o  Whether they are prohihited from teaching
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o Information ahout any criminal offences committed, in any country in
line with the law as applicable in England and Wales
o Any relevant overseas information

Sign a declaration confirming the information they have provided is true

Seeking references and checking employment history,

We will obtain references hefore interview. Any concerns raised will be explored

When seeking references we will:

Not accept open references

Liaise directly with referees and verify any information contained within references
with the referees

Ensure any references are from the candidate’s cwrrent employer and completed by
a senior person. Where the referee is school hased, we will ask for the reference to
: A

Secuwre a reference from the relevant employer from the last time the candidate
worked with children if they are not cwrrently working with children

Compare the information on the application form with that in the reference and,
Resolve any concerns hefore any appointment is confirmed,

Interview and selection

When interviewing candidates, we will:

Probe any gaps in employment, or where the candidate has changed employment
or location frequently, and ask candidates to explain this

Explore any potential areas of concern to determine the candidate's suitahbility to
work with children

Pre-appointment vetting checks

We will record all information on the checks carried out in the school's single central
record (SCR). Copies af these checks, where appropriate, will be held in individuals’
personnel files. We follow requirements and hest practice in retaini o5, of
checks, as set out below. |

New staff

necessary pre-employment checks. When appointing new staff, we will:
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Verify their identity
Obtain (via the applicant) an enhanced DBS certificate, including barred list
information for those who will be engaging in regulated activity (see definition
helow). We will obtain the certificate hefore, or as soon as practicable after,
appointment, including when using the DBS update service. We will not keep a
copy of the certificate for longer than 6 months, but when the copy is destroyed
we may still keep a record of the fact that vetting took place, the result of the
Obtain a separute barred list check if they will start work in regulated activity,
hefore the DBS certificate is available
Verify their right to- work in the UK. We will keep a copy of this verification for the
Verifiy their professional lfications, as .
Ensure they are not subject to- a prohihition order iff they are employed to he a
teacher
Carry out further additional checks, as appropriate, on candidates who have lived
or worked, outside of the UK. Where avuilable, these will include:
o Forall staff, including teaching positions: criminal records checks for
o For teaching positions: obtaining a letter of professional standing from
has worked,
We will ensure that appropriate checks are carried out to enswre that individuals are
not disqualified under the 2018 Childcare Disqualification Regulations and Childcore
Act 2006. Where we take a decision that an individual falls outside of the scope of
these regulations and we do not carry out such checks, we will retain a record of our
Regulated activity means a person who will be:
Responsible, on a regular basis in a school or college, for teaching, training,
instructing, caring for or supervising children; or
Carrying out paid, or unsupervised unpaid, work regularly in a school or college
where that work provides an opportunity for contact with children; or
Engaging in intimate or personal care or overnight activity, even if this happens
only once and regardless of whether they are supervised or not
Existing staff
In certain circumstances we will carry out all the relevant checks on existing staff as
if the individual wos a new memhber of staff. These circumstances are when:
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There are concerns ahout an existing member of staff's suitahility to work with
children; or
An individual moves from a post that is not regulated activity to one that is; or
There has been a break in service of 12 weeks or more
We will refer to the DBS anyone who has harmed, or poses a risk af harm, to a child,
or vulneroble adult where:
We helieve the individual has engaged in relevant conduct; or
We helieve the individual has received a caution or conviction for a relevant
affence, under the Safeguarding Vulnerahle Groups Act 2006 (Prescribed Criteria,
and Miscellaneous Provisions) Regulations 2009; or
We helieve the ‘harm test’ is satisfied in respect of the individual (i.e. they may
harm a child or vulnerable adult or put them at risk of harm); and
The individual has been removed from working in regulated activity (paid or
unpaid) or would have heen removed if they had not left
Agency and third-party staff
We will obtain written notification from any agency or third-party organisation that
perform. We will also check that the person presenting themselves for work is the
same person on whom the checks have heen made.
Contructors
We will ensure that any contractor, or any employee of the contructor, who is to
work at the school has had the appropriate level of DBS check (this includes
contractors who are provided through a PFI or similar contract). This will he:
An enhanced DBS check with barred list information for contructors engaging in
regulated, activity,
An enhanced DBS check, not including barred list information, for all other
We will obtain the DBS check for self-employed contructors.
We will not keep copies of such checks for longer than 6 months.
Contructors who have not had any checks will not be allowed to- work unsupervised
or engage in regulated activity under any circumstances.
We will check the identity of all contructors and their staff on arrival at the school.
For self-employed contructors such as music teachers or sports couches, we will
enswre that appropriate checks are carried out to enswre that individuals are not

disqualified under the 2018 Childcare Disqualification Regulations and Childcare Act
2006. Where we decide that an individual falls outside of the scope of these

regulations and we do not carry out such checks, we will retain a record of our
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assessment. This will include our evaluation of any risks and control measures put in
Trainee/student teachers
here applicants for initial teacher training are salaried by us, we will ensure that all
necessary checks are carried out.
heen judged by the provider to he suitable to- work with children.
In hoth cases, this includes checks to ensure that individuals are not disqualified
under the 2018 Childcare Disqualification Regulations and Childcare Act 2006.
Volunteers
We will:
Never leave an unchecked volunteer unsupervised or allow them to work in
regulated activity,
Obtain an enhanced DBS check with barred list information for all volunteers who
are new to working in regulated activity,
Carry out a risk assessment when deciding whether to seek an enhanced DBS check
activity. We will retain a record of this risk assessment
Ensure that appropriate checks are carried out to ensure that individuals are not

disqualified under the 2018 Childcare Disqualification Regulations and Childcore
Act 2006. Where we decide that an individual falls outside of the scope of these

regulations and we do not carry out such checks, we will retain a record of our
assessment. This will include our evaluation of any risks and control measures put
in place, and any advice sought

Governors

All governors will have an enhanced DBS check without barred list informatiorn.

They will have an enhanced DBS check with barred list information if working in

regulated, activity.

All governors will also have a section 128 check (as a section 128 direction

disqualifies an individual from heing a maintained school governor).

All governors will also have the following checks:

A section 128 check (to check prohibition on participation in management under
section 128 of the Education and Skills Act 2008).

Identity
Right to work in the UK
Other checks deemed necessary if they have lived or worked, outside the UK
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Appendix 3: allegations of abuse made against staff
Section 1: allegations that may meet the harms threshold

Definitions. for of allegation I
Substantiated: there is sufficient evidence to prove the allegation

Malicious: there is sufficient evidence to disprove the allegation and there has heen
a deliberate act to deceive, or to cause harm to the suhject of the allegation
Unsubstantiated: there is insufficient evidence to either prove or disprove the
Unfounded: to reflect cases where there is no evidence or proper hasis which

Non-recent allegations

Wew%mpoﬂwmwrew%allegauommudebg,wdmdwtheLADOmmwm

our local authority's proceduwres for dealing with non-recent allegations.

Where an adult makes an allegation to the school that they were abused, as a child,

we will advise the individual to report the allegation to the police.

Definition of low-level concems

The term ‘low-level’ concern is any concem - no matter how small - that an adult

working in or on hehalf of the school may have acted in a way that:

Does not meet the allegations threshold or is otherwise not considered serious
enough to consider a referral to the designated officer at the local authority,

Examples of such behaviowr could include, but are not limited, to:

Being overly friendly with child

Having favourites

Engaging with a child on a one-to-one basis in a secluded area or hehind a closed
door

Using i sate sexualised, intimidating or offensive |
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Appendix 4: specific safeguarding issues
Child lssing lucati
A child, aoi issing, {. lucation, culari . can be o Ing sign
af a range of safeguarding issues. This might include abuse or neglect, such as
sexual abuse or exploitation or child criminal exploitation, or issues such as mental
health problems, substance abuse, radicalisation, FGM or forced marriage.
There are many, circumstances where a child may become missing from education,
but some children are particularly at risk. These include children who:

2 Are at risk af harm or neglect

2 Are at risk af forced marriage or FGM

> Come from Gypsy, Roma, or Traveller families

> Come from the families of service personnel

2 Go missing or run away from home or care

2 Are supervised by the youth justice system

2 Cease to attend a school

? Come from new migrant families
We will follow our procedures for unauthorised ahsence and for dealing with children
who go- missing from education, particularly on repeat occasions, to help identify the
risk of abuse and neglect, including sexual exploitation, and to help prevent the risks
of going missing in future. This includes informing the local authority i a child
leaves the school without a new school being named, and adhering to requirements
with respect to sharing information with the local authority, when applicable, when
removing a child’'s name from the admission register at non-standard transition
points.
Staff will be trained in signs to look out for and, the individual triggers to be aware of
to heing missing, such as travelling to conflict zones, FGM and forced marriage.
If a staff membher suspects that a child is suffering from harm or neglect, we will
Jollow local child protection procedures, including with respect to- making reasonahble
enguiries. We will make an immediate referral to the local authority children's social
care team, and the police, if the child is suffering or likely to suffer from harm, or in
Child, criminal exnloitati
Child criminal exploitation (CCE) is a form of abuse where an individual or group
takes advaontage of an imhalance af power to coerce, control, manipulate or deceive a
child into criminal activity, in exchange for something the victim needs or wunts,

and/or for the financial or other advantage of the perpetrator or facilitator, and/or
through violence or the threat of violence.
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The abuse can be perpetrated by males or females, and children or adults. It can be a
one-aff occwrence or a series of incidents over time, and range from opportunistic to
complex organised abuse.

The victim can be exploited even when the activity appears to be consensual. It does
not always involve physical contact and can happen online. For example, young
money across the country (county lines), forced to shoplift or pickpocket, or to
Indicators of CCE can include o child:

Associating with other young people involved in exploitation
Misusing drugs and alcohol

Going missing for periods of time or regularly coming home late

Regularly missing school or education

Not taking part in education

If a member of staff suspects CCE, they will discuss this with the DSL. The DSL will

trigger the local safeguarding procedures, including a referral to- the local authority's
children's social care team and the police, if appropriate.

Child sexual exploitation

Child sexual exploitation (CSE) is a form of child sexual abuse where an individual or
group takes advantage of an imhalance of power to coerce, manipulate or deceive a
child into sexual activity, in exchange for something the victim needs or wants
and/or for the financial advantage or increased status of the perpetrutor or
Jacilitator. It may, or may not, be accompanied by violence or threats of violence.
The abuse can be perpetruted by males or females, and children or adults. It can be a
one-off occwrence or a series af incidents over time, and ronge from opportunistic to
complex organised abuse.

The victim can be exploited even when the activity appears to be consensual. Children
or young people who are heing sexually exploited may not understand that they are
heing abused. They aften trust their abuser and may be tricked into helieving they are
in a loving, consensual relationship.

CSE can include hoth physical contact (penetrative and non-penetrative acts) and
non-contact sexual activity. It can also happen online. For example, young people
may be persuaded or forced to share sexually explicit images of themselves, have
sexual conwersations by text, or take part in sexual activities using a wehcam. CSE
may also occwr without the victim's immediate knowledge, for example through
others copying videos or images.

In addition to the CCE indicators above, indicators of CSE can include a child.:
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Having an older boyfriend, or girlfriend
Iﬂa,rrwnberoj&smﬂwspect&CSE mmmmmmoa ThJe,DSLwiu,

duldrmssochcaretewmandtlwpoﬂw @appropnate

Domestic abuse

Children can witness and he adversely affected by domestic abuse and/or violence at
home where it occurs between family members. In some cases, a child may blame
themselves for the abuse or may have had to leave the family home as a result.
Types of domestic abuse include intimate partner violence, abuse by family membhers,
teenage relationship abuse and child/adolescent to parent violence and abuse.

Anyone can he a victim of domestic abuse, regardless of gender, age, ethnicity,
socioeconomic status, sexuality or background, and domestic abuse can take place

inside or outside of the home.

Exposuwre to- domestic abuse and/or violence can have a serious, long-lasting

I police are called to- an incident af domestic abuse and any children in the
household have experienced the incident, the police will inform the IFD who will
contact a key adult in school as per DANS (usually the designated safeguarding lead)
The DSL will provide support according to the child's needs and update records ahout
Homelessness

Being homeless or heing at risk of hecoming homeless presents a real risk to- a child's
welfare.

The DSLand Deputy DSL will be awure of contact details and referral routes in to the
local housing authority so they can raise/progress concerns at the earliest
opportunity (where appropriate and in accordance with local procedures).

Where a child has been harmed or is at risk of harm, the DSL will also make a
referral to children's social care.

o-called ‘honour-based’ abuse (including FGM and, forced marriage)

o-called ‘honouwr-based’ abuse (HBA) encompasses incidents or crimes committed to
pjmotord.@endthzhﬂncuroj&thzﬁamwg,andl/ormmmwg, including FGM, forced,
marriage, and proctices such as breast ironing.
Abuse comumitted, in this context aften involves a wider network of family, or
community pressure and can include multiple perpetrators.
All forms of HBA are abuse and will he handled and escalated as such. All staff will
bhe alert to the possihility of a child heing at risk of HBA or already having suffered it.
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If staff have a concern, they will speak to the DSL, who will activate local
FGM

The DSL will make sure that staff have access to appropriate training to equip them
to be alert to children affected by FGM or at risk of FGM.

Section 7.3 of this policy sets out the procedures to he followed if a staff memher
discovers that an act af FGM appears to have bheen carried out or suspects that a
pupil is at risk of FGM.

Indicators that FGM has already occwrred, include:
> A pupil confiding in a professional that FGM has taken place
> A mother/family memhber disclosing that FGM has heen carried out
2 A family/pupil already being known to social services in relation to other
safeguarding issues
> A girl:
e Having difficulty walking, sitting or standing, or looking uncomfortable
e Finding it hard to sit still for long periods of time (where this wus not a
problem. previously)
e Spending longer than normal in the hathroom or toilet due to- difficulties
.
e Having frequent urinary, menstrual or stomach problems
e Avoiding physical exercise or missing PE
e Being repeatedly ahsent from school, or abhsent for a prolonged period
e Demonstrating increased emotional and psychological needs - for
example, withdrawul or depression, or significant change in behaviour
e Being reluctant to undergo any medical examinations
e Asking for help, but not heing explicit ahout the problem
e Talking ahout pain or discomfort hetween her legs
Potential signs that a pupil may be at risk of FGM include:
2 The girl's family having a history, of practising FGM (this is the higgest risk
Jactor to consider)
? FGM heing known to he practised in the girl's community or country of origin
2 A parent or family member expressing concern that FGM may be carried out
2 A family not engaging with professionals (health, education or other) or
already heing known to social care in relation to other safeguarding issues
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> A girl:

e Having a mother, older sibling or cousin who has undergone FGM

e Having limited level of integration within UK society,

e Confiding to a professional that she is to have a “special procedwre’ or
to attend o special occasion to “hecome a woman’

e Talking abhout a long holiday to her country of origin or another country,
where the practice is prevalent, or parents/carers stating that they or a
relative will take the girl out of the country for a prolonged period,

e Requesting help from a teacher or another adult hecause she is awure or
suspects that she is at immediate risk of FGM

e Talking about FGM in conwersation - for example, a girl may, tell other
children about it (although it is important to take into account the
context of the discussion)

e Being unexpectedly absent from school

e Hawving sections missing from her ‘red hook' (child health record) and/or

N L clinic. or equivalent for inations, anti-malarial
licati
The above indicators and risk factors are not intended to he exhaustive.
Forced marriage
Forcing a person into marriage is a crime. A forced marriage is one entered into
without the full and free consent of one or hoth parties and where violence, threats,
or any other form of coercion is used to cause a person to enter into a mariage.
Threats can be physical or emotional and psychological.
Staff will receive training around forced marriage and the presenting symptoms. We
are awure of the ‘one chance rule, i.e. we may only have one chance to speak to the
potential victim and only one chance to save them.

I @ member of staff suspects that a pupil is heing forced into- marriage, they will
speak to the pupil ahout their concerns in a secure and, private place. They will then
report this to the DSL.

The DSL will:
2 Speak to the pupil ahout the concerns in a secure and private place
2 Activate the local safeguarding procedures and refer the case to the local
horiti's, desi L offl
2 Seek advice from the Forced Marriage Unit on 020 7008 0151 or

2 Refer the pupil to an education welfare officer, pastoral tutor, learning mentor,
or school counsellor, as appropriate

42 |Page


mailto:fmu@fco.gov.uk

Preventing radicalisation
Radicalisation refers to the process by which a person comes to support terrorism
and extremist ideologies associated with terrorist groups
Extremism is vocal or active opposition to fundamental British values, such as
democrucy, the rule of law;, individual liberty, and mutual respect and tolerance
of different faiths and beliefs. This also includes calling for the death of
Terrorism is an action that:
e Endangers or causes serious violence to- a person/people;
e Causes serious damage to property; or
e Seriously interferes or disrupts an electronic system
The use or threat of terrorism must be designed to influence the government or
to intimidate the public and is made for the purpose of advancing a political,
ligious or ideological .
Schools have a duty to prevent children from being drawn into terrorism. The DSL
will undertake Prevent awureness training and make sure that staff have access to
. ining to- equip them to- identify children, at risk.
We will assess the risk of children in ouwr school being drawn into terrorism. This
in collaboration with owr local safeguarding partners and local police force.
We will ensure that suitable internet filtering is in place, and equip our pupils to stay
safe online at school and at home.
There is no single way of identifying an individual who is likely to be susceptible to
an extremist ideology. Radicalisation can occwr quickly or over a long period.
Staff will be alert to- changes in pupils’ behaviour:
The government wehsite Educate Against Hate and charity NSPCC say that signs that
a pupil is being radicalised can include:
? Refusal to engage with, or becoming abusive to, peers who are different from
themselves
2 Becoming susceptible to conspiracy theories and feelings of persecution
? Changes in friendship groups and appearance
2 Rejecting activities they used to enjoy
2 Corwerting to- a new religion
2 Isolating themselves from family and friends
2 Talking as i from @ scripted speech
> An unwillingness or inahbility to discuss their views
2 A sudden disrespectful attitude towwrds others
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2 Increased levels of anger
? Increased secretiveness, especially around internet use
> Expressions af sympathy for extremist ideologies and groups, or justification of
their actions
? Accessing extremist material online, including on Facehook or Twitter
2 Possessing extremist literature
? Being in contact with extremist recruiters and, joining, or seeking to join,
extremist organisations
Children who are at risk of radicalisation may have low self-esteem, or he victims of
bullying or discrimination. It is important to note that these signs can also be part of
If staff are concerned about a pupil, they will follow our procedures set out in section
7.5 of this policy, including discussing their concerns with the DSL.
Further information on the school's measures to prevent radicalisation are set out in
other school policies and procedures, including Behaviowr Policy and, E-Safety and
Online Learning Policy.
Child on Child abuse
Child on child abuse is when children abuse other children. This type of abuse can
Child, onv child abuse is most likely to include, but may not be limited, to:
Bullying, (includi her-bullying, prejudice-! L and discrimi bullying)
Abuse in intimate personal relationships hetween peers
Phusical al hv as hitting, kicking, shaking, biting, hair pulling, or otherwi
causing physical harm (this may include an online element which facilitates,
threatens and/or encourages physical abuse)

Sexual violence, such as rape, assault by penetration and sexual assault (this may
include an online element which facilitates, threatens and/or encouruges sexual
violence)

Sexual harassment, such as sexual comments, remarks, jokes and online sexual
harassment, which may be standalone or part of a brouder pattern of abuse

Causing someone to engage in sexual activity without consent, such as forcing
someone to strip, touch themselves sexually, or to engage in sexual activity with a
third party,

Consensual and non-consensual sharing of nudes and semi nudes images and/or
videos (also known as sexting or youth produced sexual imagery)
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Upskirting, which typically involves taking a picture under a person's clothing
obtain sexual gratification, or cause the victim humiliation, distress or alarm
Initiation/ hazing type viol and.rituals (this could includ vities involyi
harassment, abuse or humiliation used as a way of initiating a person into a
group and may also include an online element)

Where children abuse their peers online, this can take the form aof, for example,

and pormography, to those who don't want to receive such content.

I staff have any concerns ahout peer-on-peer abuse, or a child makes a report to

them, they will follow the procedures set out in section 7 of this policy, as

appropriate. In particular, section 7.8 and 7.9 set out more detail ahout our school's

approuch to this type of abuse.

Sexual violence and sexual harassment hebween children in schools
Sexual violence and sexual harassment can occur:
Between 2 children of any age and sex

Through a group of children sexually assaulting or sexually harassing a single child,
or group of children

Sexual violence and sexual harassment exist on a continuwm and may overlap.
Children who are victims of sexual violence and sexual harassment will likely find the
experience stressful and distressing. This will, in all likelihood, adversely affect their
educational attainment and will be exacerbated, iff the alleged perpetrator(s) attends
the same school.
If a victim reports an incident, it is essential that stafff make sure they are reasswred

victim should never he given the impression that they are creating a problem by,
reporting sexual violence or sexual harassment. Nor should o victim ever he made to

Jeel ashamed for making a report.

Some groups are potentially more at risk. Evidence shows that girls, children with

SEN and/or disahilities, and leshian, gay, hisexual and transgender (LGBT) children

are at greater risk.

Staff should be aware of the importance of:

Challenging | it hehovi

Making clear that sexual violence and sexual harassment is not acceptable, will
never he tolerated and is not an inevitahle part of growing up

Challendi husical hehavi ( il criminal in ), such as grabbi
hottoms, breasts and genitalia, pulling down trousers, flicking bras and lifting up.
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I staff have any concerns ahout sexual violence or sexual harassment, or a child
makes a report to them, they will follow the procedures set out in section 7 of this
policy, as appropriate. In particular, section 7.8 and 7.9 set out more detail about our
school's approuch to this type of abuse.
Seri ol
Indicators which may, signal that a child is at risk from, or inwolved with, serious
violent crime may, include:
Increased ahsence from school
Change in friendships or relationships with older individuals or groups
Signs of self-harm or a significant change in wellbeing
Signs of assault or unexplained injuries
Unexplained gifts or new possessions (this could indicate that the child has been

hed by, or is involved with, individul atod, with, criminal '

or gangs and may be at risk of criminal exploitation (see above))

Being male
Having been frequently absent or permanently excluded from school
Having experienced, child maltreatment
Having been involved in offending, such as theft or rohbery
Staff will be aware of these indicators and risk factors. If a member of staff has a
concern abhout a pupil being involved in, or at risk of, serious violence, they will report
this to the DSL.
Checking the identity and suitability, of vis
All visitors will he required to verify their identity to the satisfaction of staff and to
leave their belongings, including their mohile phone(s), in a safe place during their
visit.
I the visitor is unknown to the setting, we will check their credentials and reason for
visiting before allowing them to enter the setting. Visitors should be ready to produce
identification.
Visitors are expected to sign the visitors’ hook and wear a visitor's badge.

Visitors to the school who are visiting for a professional purpose, such as educational
psychologists and school improvement officers, will be asked to show photo ID and:
> Will be asked to show their DBS certificate, which will be checked alongside

their photo ID; or
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2 The organisation sending the professional, such as the LA or educational
level of DBS check has heen carried out

All other visitors, including visiting speakers, will be accompanied by a member of
staff at all times. We will not invite into the school any speaker who is known to
disseminate extremist views, and will carry out appropriate checks to enswre that any
ndividual or L , hool, pacilities is not seeking to- di .
extremist views or radicalise pupils or staff.
Non-collection of, children
If a child is not collected at the end, of the session/day, we will:
Send the child to- After School Club (ASC)
Phone the primary contact, then other contacts on MIS (Management Information
Systems)
Contact Integrated Front Door
Missi il
Our proceduwres are designed to ensure that a missing child is found and retwned to

effective supervision as soon as possible. If we are concerned for a child's safety or
their whereahouts are unknown, we will contact the Local authority and/or the

police. If a child goes missing, we will:
From the first day that a child does not attend school and there is no explanation or

« A staff memhber will contact the parents/carers (person with parental responsibility,
Jor the child) to seek reassurance that the child is safe at home;

» The outcome of the contact should be assessed and if there are any concerns a
consultation with the school/estahlishment Designated Safeguarding Lead should
take place to consider the child's vulnerability. In the following circumstances a
referral to children's social care and, /or the police should abways be made promptly:
« The child may he the victim of a crime;

+ The child is subject of a Child Protection plan;

» The child is subject of section 47 enguiries;

» The child is looked after;

« There is a known person posing a risk to children in the household or in contact
with the household; The answers to further questions could assist a judgement
whether or not to inform children's social care and the police

« In which age range is the child?
+ Is this very sudden and, unexpected behaviour?
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older young people or adults?

» Was there a significant incident prior to the child's unexplained absence?
+ Has the child heen a victim of bullying?

« Are there health reasons to helieve that the child is at risk? e.g.: Does the child need
essential medication or health care?

» Was the child noted to- be depressed prior to their unexplained absence?

« Are there religious or cultwral reasons to helieve that the child is at risk? e.g.: o Rites
of passage, female genital mutilation or forced marriage planned for the child?

+ Has the child a disahility and/or special educational needs?

sudden disappearance are worrying? e.g.

o Is there any known history, of drug or alcohol dependency within the family?

o Is there any known history, of domestic violence?

o Is there concern abhout the parent/carer's ability to- protect the child from harm?

o Is there any concern ahout extremist views?
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