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Introduction

The Equality Act 2010 wus introduced to ensure protection from discrimination,

protected charucteristics of gender, race, disahbility, religion or belief, gender
reassignment, sexual orientation, pregnancy or maternity. The policy has been
developed in consultation with staff, governors, pupils and parents. It reflects and is
in accordance with The Equality Act 2010.




1. Aims
Ouwr school aims to- meet its obligations under the Public Sector Equality Duty (PSED)
by having due regard to the need to:

2 Eliminate discrimination and other conduct that is prohibited hy the Equality Act
2010

> Advance equality of opportunity hetween people who share a protected,

2 Foster good relations across all characteristics — hetween people who share a
Our school aims to promote respect for difference and diversity in accordance with
ouwr values, such as Carlton C of E Primary School Vision statement states, ‘Every
child matters and every voice is heard. All children are challenged to- achieve their full
potential in a safe and caring Christian environment, enabling them to move on as
well rounded, confident individuals, prepared to face the future.’

2. Legislation and guidance
This document meets the requirements under the following legislation:
>The Equality Act 2010, which introduced the Public Sector Equality Duty and

>The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to

pubhshm}mmwdwwnmmhﬂwthug/amwmphgmg/wwmﬂwpubiw
Sector Equality Duty and to publish equality ohjectives
This document is also hased on Department for Education (DPE) guidance: The
Equality Act 2010 and schools.

3. Roles and responsibilities
The governing hoard will:
are published and communicated throughout the school, including to staff, pupils
and parents
2Ensure that the published equality information is updated at least every year, and
that the objectives are reviewed and updated at least every 4 years
> Delegate responsihility for monitoring the achievement af the ohjectives on a daily
basis to the headteacher.

The equality link governor is Hilary Tuohy. She will:


http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools

relevant staff members, to discuss any issues and how these are being addressed,
> Enswre they re familiar with all relevant legislation and the contents of this
document
S Attend, : litw, and, diversi -
?Report back to the full governing bowrd regarding any issues
The headteacher will:
>Monitor success in achieving the ohjectives and report back to governors
The designated member of staff for equality, Mrs A Frost, will:
>Support the headteacher in promoting knowledge and understanding of the
?Support the headteacher in identifying any staff training needs, and deliver
training as necessary
All school staff are expected to have regard to this document and to work to achieve

4. Eliminating discriminati

The school is aware of its obligations under the Equality Act 2010 and complies with
nom-discrimination provisions.

Where relevant, our policies include reference to the importance of avoiding
disuwmmnmand,oﬂrwrpmfulwtecboonduct

Act — for example, during meetings. Where this has been discussed during a meeting
it is recorded, in the meeting minutes.

New staff receive information on the Equality Act as part of their induction. The
school has a designated member of staff for monitoring equality issues, and an
equality link governor. They regularly liaise regarding any issues and make senior
leaders and governors awure of these as appropriate.

5. Advancing equality of opportunity,

As set out in the DfE guidance on the Equality Act, the school aims to advance
equality of opportunity, by



?Removing or minimising disadvantages suffered by people that are connected to a
particular charucteristic they have (e.g. pupils with disabilities, or gay pupils who
are heing subjected to homophohic bullying)

> Taking steps to meet the particular needs of people who have a particular
charucteristic (e.g. enabling Muslim pupils to pray at prescribed times)

2 Encowraging people who have a particular characteristic to participate fully in any
activities (e.g. encowruging all pupils to be inwolved in the full range of school

leties)

>AnaL9wﬂwdatareJZerumdab0vereiermstrmgﬂwandma&}or
improvement, implement actions in response and publish this information

6. Fostering good relations

The school aims to foster good relations hetween those who share a protected,

> Promoting tolerance, friendship and understanding of a range aof religions and
cultures through different aspects of ouwr cwrriculwm. This includes teaching in RE,
citizenship and personal, social, health and economic (PSHE) education, but also
activities in other cuwrriculum areas. For example, as part of teaching and learming
in English/reading, pupils will be introduced to literatwre from a range of cultures

>Holding assemhlies dealing with relevant issues. Pupils will be encouraged to take
a lead in such assemblies and we will also invite external speakers to contribute

>Working with our local community. This includes inviting leaders of local faith
groups to speak at assemblies, and organising school trips and activities hased,
around the local community,

2 Encouwruging and implementing initiatives to deal with tensions hetween different
groups of pupils within the school. For example, owr school council has
representatives from different year groups and is formed of pupils from a range of
backgrounds. All pupils are encowrnged to participate in the school's activities,
such as sports clubs. We also work with parents to promote knowledge and

>We have developed links with people and groups who have specialist knowledge

l cular ol istics, which helps. inform and, develon. our |
7 Eaudli i derations, in decisi bi

For example, when a school trip or activity is being planned, the school considers
whether the trip:



>Cuts across any religious holidays

>Is accessible to pupils with disahilities
The school keeps a written record (known as an Equality Impact Assessment) to
questions. This is recorded at the same time as the risk assessment when planning
8. Equality, ohjectives
Ohjective 1
Undertake an analysis of recruitment data in regards to race, disability and any
gender pay gap by July and will report on this to the Full Governing Board annually.
Why we have chosen this ohjective: At Carlton Chuwrch of England Primary we take
Equality very seriously and aim to- make sure that when recruiting Equality is
considered and acted upon.
To achieve this ohjective we plan to: Make swre that appointment is on merit and,
Progress we are making towards this objective: All staff have heen appointed on
merit. All applications are read thoroughly by the Office Manager and Headteacher.

Obhijective 2
Have in place a reasonable adjustment agreement for all staff with disabilities by

July, to meet their needs better and make sure that any disadvantages they experience
are addressed.

Have in place a reasonable adjustment agreement for all staff with disabilities to
meet their needs hetter and make sure that any disadvantages Why we have chosen
'dus,obgzctwe AtCaHIUnChumhquEngLan,dpﬁrngmerwsmmhl@adgusmm
adéusmmmh@mth@madummmwmrmb

To achieve this ohjective we plan to: This has been addressed in the staff induction
handhook.

Progress we are making towards this objective: At Carlton Chwrch of England
Primary we make sure that staff are aware that they are able to request any,



Ohjective 3

year. Training evaluation data will show that 100% of those attending have a good,
Why we have chosen this ohjective: To ensure that everyone involved in recruitment
has a bhetter understanding on ensuring equality for all and that there is no
discrimination in the recruitment process.

To achieve this ohjective we plan to: Make swre all staff members involved in
Progress we are making towurds this objective: Headteacher has attended an
updated Safer Recruitment Couwrse and further training has been hooked in this area
Obijective 4

To elimi lawful, discrimination, | and, victimisati o the,
Equality Act. In orderto do this, we will ruise awareness of the protected

l stics, hasising the. i of lity of 0 and l
relations hetween those who share a relevant protected charucteristic and those who

do not, espwuﬂy,whmﬂwmmag/bzcw%wmest&orbw%ﬁ& We will

Why we have chosen this ohjective: We understand that most children entering,

primary school will not have a concept of many of the protected charucteristics or
Ww&o;ﬂmswrmwsuumm Wemwa&ourmiewh,dpshapzthzmwmm

To achieve this ohjective we plan to: Weave equality into the cwrriculwm using,
explicit PSHE and RSE programs that will include lessons and assemblies, and also
through other areas of the cwriculum, where appropriate. We also use our Behaviour

9. Monitoring arrangements

The headteacher, staff member for equality, governor named for equality and,
Governing Board will update the equality information we publish at least every year.
This document will be reviewed by the Governing Bowrd, annually.

This document will be approved by the Governing Board annually.



10. Links with, other policies
This document links to the following, policies:
> Accessihility, plan
>SEND policy
>SEND Information Report



