APPENDIX 2
[bookmark: _GoBack]
Staff Disqualification Self-Declaration Form

	
The role you have applied for involves providing regular childcare in a) an early years or b) in later years with children under 8 outside of normal school hours or c) managing such provision. It is a condition of your engagement that you are not disqualified from working in these settings under the Childcare Act 2006 and the Childcare (Disqualification) and Childcare (Early Years Provision Free of Charge) (Extended Entitlement) (Amendment) Regulations 2018. You are required to complete the following self-declaration form to enable a determination to be made regarding your suitability for this role. 

For the purpose of this guidance staff includes individuals employed by the school or local authority, those undertaking training in schools (both salaried and unsalaried), casual workers, volunteers and those undertaking work placements.
Failure to complete this form or disqualification from working in these settings by virtue of the 2018 Regulations may result in withdrawal of your offer of employment/ volunteering. If you are already in employment, disciplinary action which could lead to termination of your employment. In the case of volunteers (where required to sign the form), may mean that you can no longer work at the school.


	Name


	Post/ Role

	School:


	Proposed start date:

	
You are not required to provide details of any ‘protected’ cautions or convictions. 
Please circle one option for every question

	Section 1 – Orders or other restrictions


	Have any orders or other determinations related to childcare been made in respect of any child in your care?

	YES / NO

	Have any orders or other determinations been made which prevents you from being registered in relation to child care, children’s homes or fostering?

	YES / NO


	Are there any other relevant orders, restrictions or prohibitions in respect of you as set out in the 2018 Regulations?  Available at the link below:
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/719794/Disqualification_under_the_childcare_act_July2018.pdf
	YES / NO

	Are you barred from working with Children (Disclosure and Barring (DBS))?

	YES / NO

	Teaching staff only: Are you prohibited from Teaching?


	YES / NO

	Section 2 – Specified and Statutory Offences


	Have you been cautioned (including a reprimand or warning) since 6 April 2007 or have you ever been convicted of:

	

	· Any offence against or involving a child? (A child is a person under the age of 18)?

	YES / NO

	· Any violent* or sexual offence against an adult?
*a violent offence in this context is murder, manslaughter, kidnapping, false imprisonment, ABH, GBH

	YES / NO

	· Any offence under the Sexual Offences Act?

	YES / NO



	Any other relevant offences as set out in the 2018 Regulations?
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/719794/Disqualification_under_the_childcare_act_July2018.pdf 

	YES / NO


	Have you ever been cautioned, reprimanded, given a warning for or convicted of any similar offence in another country?

	YES / NO

	Section 3– Provision of Information


	If you have answered YES to any of the questions above you should provide details below.  Give details of the order, caution, reprimand, warning or conviction, including dates and relevant court(s)/body(ies). You should also provide a copy of the relevant order, caution, conviction etc. In relation to cautions/convictions a DBS Certificate may be provided.


	Section 4 – Data Protection


	
All information provided will be treated strictly confidentially and processed in accordance with Data Protection Legislation. It will only be disclosed in appropriate circumstances; not held longer than necessary and kept securely.


	Section 5 – Declaration


	In signing this form, I confirm that the information provided is true to the best of my knowledge
and that:


	· I understand my responsibilities to safeguard children.


	· I understand that I must notify my manager immediately of anything that affects my suitability to work, including any pending court appearances, cautions, warnings, convictions, orders or other determinations made in respect of me that may render me disqualified from working with children. Failure to notify will be dealt with as a disciplinary matter and may result in dismissal.


	· I consent to this information being processed and held for the purposes of evidencing my suitability to work with children in the specified settings.


	
Signed


	
Print Name

	
Date



Please return this form in a sealed envelope to
[Add contact details]

Bedford Borough Council 		December 2018
